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Statement of intent

Our aim as a school is to eliminate unlawful discrimination and to promote equal opportunities
and good race relations in all areas of school life making the school a place where everyone
feels safe, welcome and valued.

What are we trying to do?

Eliminate unlawful discrimination and promote equality of opportunity and good relations between
different racial groups, including Travellers, refugees and asylum seekers, across all areas of
school life
Ensure that all young people irrespective of race have access to the school within the terms of

o Our vision as a Church of England School.

o Our admission policy.
Promote a positive, supportive ethos in which all pupils and staff feel that they are valued, that
their needs are met, and that they are able to achieve their full potential
Respect and value differences between people, promote good relations between different groups
within the school and wider community, and prepare all pupils for life in a diverse society
Ensure that all students irrespective of race, benefit from the facilities and services on offer at
All Saints.
Ensure that no student is discriminated against on the grounds of his/her race
Ensure that no student is discriminated against on the grounds of the race his/her parents or
carers.
Work in partnership with parents and the wider community to promote community cohesion by
ensuring that the above applies to parents, carers and members of the immediate and wider
community, irrespective of race.
Ensure that racial equality is an integral part of planning and decision making across all areas of
the school

How are we going to achieve this?

Please see attached grid (Page 2)



How are we going to achieve this?
Set out below are the key criteria that we undertake to use as a school to evaluate our provision and to inform our targets and plans for development. Where
appropriate, our approach will be guided by the more detailed standards incorporated in the CRE document ‘Learning for All'.

Curriculum ,
enrichment & teaching

Admissions,
attendance &
behaviour

Personal development
and progress

Attitudes &
environment

Parents, governors &
the community

Staff recruitment,
professional
development & welfare

Racial equality and ethnic
and cultural diversity are
promoted, and racism
and discrimination
challenged, through
learning in all areas of
the curriculum (including
worship and enrichment
activity) and through the
resources and teaching
methods used.

Every effort is made to
ensure that all pupils
have equal access to the
mainstream curriculum,
by taking account of
their individual cultural
backgrounds and needs,
and by differentiating
work appropriately.

Wherever possible (eg
through enrichment
activity) steps are taken
to provide experience of
diversity through
personal encounter with
other cultures.

The admission process is
fair and equitable to
students from all ethnic
groups.

The school monitors
student attendance by
ethnic group and uses
the data to develop
strategies to address
poor attendance - making
appropriate allowance
for leave of absence for
religious observance.

The school's procedures
for discipline and
behaviour management,
including exclusion, are
fair and applied equally
to all pupils, irrespective
of ethnicity.

The school recognises
and values many forms of
personal and academic
achievement, and all
students are encouraged
and enabled to reach the
highest personal and
academic standards

Planned and targeted
support are given to
address any disparities
in progress or
achievement that are
identified through our
monitoring procedures.

Provision for pastoral
care and guidance
(including careers
guidance) takes account
of ethnic and cultural
diversity, seeking to
promote equality and
challenge stereotyping.

Every care is taken to
ensure that all aspects
of the communal life,
environment and ethos
of the school promote
equality, celebrate
diversity and negate all
forms of prejudice and
discrimination.

All incidents of racism
or racial harassment are
recorded and dealt with
according to Doncaster
LEA's published guidance
on dealing with racist
incidents

All the school's forms of
communication with and
involvement of parents
and carers are designed
to be inclusive and
accessible to all.

Community members of
all ethnic groups are
encouraged to
participate in the life of
the school, whether as
governors or in other
capacities, and positive
steps are taken to
include under-
represented groups

Community access to
school premises and
facilities is equally
available to all ethnic
groups.

All procedures for
recruitment, selection,
promotion and
professional development
of staff are planned and
monitored to ensure
equality and avoid
conscious or unconscious
racial discrimination

Staff are supported
through training and
management to develop
their effectiveness in
dealing with race
equality issues.

All issues regarding
staff welfare are
applicable to all staff
irrespective of ethnicity.




How will we know if this has been successful? (Evidence)

Curriculum, enrichment and teaching :

o the curriculum in all its aspects clear promotes , values and prepares students for life
in a diverse, multicultural society. (Curriculum monitoring, monitoring of teaching and
learning, work scrutiny Student voice — via a variety of surveys (PASS, Q12) and
activities in the school — eq House and Student Councils - in faculties and Houses
and via student support.)

Admissions, attendance, behaviour:

o Attendance remains high and grows. Amongst all student groups(Attendance analysis).

o Behaviour, attitude and engagement remain good or better amongst all groups of
students (" Referral and exclusion analysis, SEF, SIP, HMI and LEA reviews)

Personal development and progress:

o Students in all groups enjoy and achieve (Student progress reports and ECM reports
each term)

o Incidents of aracist nature continue to be rare and are always dealt with swiftly,
rigorously and justly. (Racial incidents database)

Attitudes & environment

o School sustains Healthy School status and achieves and sustains Inclusion Charter
Mark (Accreditation)

o Students are free of harassment and bullying on any grounds including that of race
(Student voice — via a variety of surveys (PASS, Q12) and activities in the school
— eg House and Student Councils - in faculties and Houses and via student
support.)

Parents, governors & the community:

o Parents, carers and the community feel that the school ethos is good (Annual Kirkland

Rowell Parent Survey. records of complaints, informal feedback)
Staff recruitment, professional development and welfare:

o Staff are free of harassment and bullying on any grounds including that of race (Staff
Welfare Group: Q12 survey, HSE survey. informal feedback,; complaints procedure
records)

o Staff are well prepaed in all aspects of race equality practice (School CPD policy and
database; Teaching and Learning Reports; Staff Welfare Group: Q12 survey; HSE
survey. informal feedback. complaints procedure records)

Where can I find out more?

This policy has clear and obvious links to the following school policies all of which are available on

request:

e Learning for All (Commission for Racial Equality)
e School vision - Prospectus

e School Admissions Policy

e Collective Worship Policy

e Sex and relationships education policy

e Anti-smoking policy

e Policy on drugs

e Anti-bullying policy and procedure

e Behaviour policy



Child Protection policy

Intimate care policy

Safer Recruitment policy

Looked-after children policy

Staff Welfare policies : Stress Management; Bullying ad Harassment; Safety at Work;
Whistleblowing



